2014 CLOSE OUT AGENDA

12:00 Noon Monday, December 29, 2014
Call to order

Salute to the flag

Open Public Meetings Statement

Roll Call

Changes to the Agenda

P-1 Proclamation to Honor and Welcome home Specialist Mark Viereck from his deployment in
Afghanistan, Saturday, December 6, 2014 (Chila) (previously presented)

Public portion on agenda items only (time limit of five (5) minutes per person, per public portion)

DEPARTMENT OF ADMINISTRATION DIRECTOR DAMMINGER
FREEHOLDER CHILA

A-1 RESOLUTION AUTHORIZING A CLOSED SESSION TO DISCUSS THE STATUS OF AND
POSSIBLE SETTLEMENT OF WORKERS’' COMPENSATION CLAIMS CAPTIONED BETH LINDSAY
V. GLOUCESTER COUNTY, C.P. 2005-4517, 2005-4518 AND ELAINE MCGLINCHEY V.
GLOUCESTER COUNTY, C.P. 4487-84413.

The general nature of the subject to be discussed at the closed meeting of December 29, 2014, shall be
the possible settlement of the above workers’ compensation matters. The Petitioner, Beth Lindsay is
represented by the Law Firm, DiTomaso. The Petitioner, Evelyn McGlinchey is represented by the Law
Firm, Nemeth & Ciara.

A-2 RESOLUTION AUTHORIZING 2014 BUDGET TRANSFERS.
This resolution is needed to transfer funds from department to department where needed.

A-3 RESOLUTION URGING STATE LEADERS TO REAUTHORIZE THE TRANSPORTATION TRUST
FUND WITH STABLE, DEPENDABLE, AND SUFFICIENT SOURCES OF FUNDING AND TO
INCREASE LOCAL AID ALLOCATIONS UNDER THE STATE’'S TRANSPORTATION CAPITAL
PROGRAM TO $400 MILLION.

County and municipal roads and bridges carry an estimated 53% of the State’s overall traffic, yet
inequitably receive only 12% of funding as Local Aid allocations under the State’s current Transportation
Capital Program. It is in the best interest of county governments and taxpayers for State leaders to
establish critical funding for vital transportation projects, and to increase Local Aid allocations as a means
to mitigate the reliance on the collection of local property taxes, promote job growth and economic
development, and ensure a safe and reliable transportation network.

A-4 RESOLUTION AUTHORIZING THE ACCEPTANCE AND RATIFICATION OF A COLLECTIVE
BARGAINING AGREEMENT WITH THE GLOUCESTER COUNTY PROSECUTOR SUPERIOR
OFFICERS PBA#122 (PROSECUTOR CAPTAIN, LIEUTENANTS AND SERGEANTS) AND THE
COUNTY OF GLOUCESTER BOARD OF CHOSEN FREEHOLDERS / THE PROSECUTOR OF
GLOUCESTER COUNTY, FROM JANUARY 1, 2015 TO DECEMBER 31, 2019.

Resolution authorizing a collective bargaining agreement with the Gloucester County Prosecutor Superior
Officers PBA #122). This agreement encompasses those employees of Gloucester County Prosecutor’s
Office holding titles of Captain, Lieutenant and Sergeant represented by the Gloucester County
Prosecutor Superior Officers PBA #122. The duration of the agreement is from January 1, 2015 to
December 31, 2019.

A-5 RESOLUTION AUTHORIZING A SHARED SERVICES AGREEMENT WITH THE COUNTY OF
CAMDEN TO COORDINATE TRANSPORTATION SERVICES.

Coordinate with Camden County Transportation (Sen-Hen) to provide transportation into the City of
Philadelphia for non-emergency medical appointments to eligible Gloucester County eligible residents
(senior citizens, disabled and veterans). The purpose is to improve service efficiency and provide proper
access to important medical facilities in the Delaware Valley Region.

A-6 RESOLUTION AUTHORIZING THE FILING OF A SPENDING PLAN FOR A 2014 RECYCLING
ENHANCEMENT ACT TAX FUND ENTITLEMENT PURSUANT TO P.L. 2007 C.311 ET SEQ.,
HEREINAFTER, THE ACT.



This Resolution authorizes the filing of a Spending Plan for a Recycling Enhancement Act Tax
Entitlement pursuant to P.L. 2007 c.311 et. seq. (“the Act”). The Act was approved on January 14, 2008
and provides entitlement funds to Counties in the State of New Jersey in order to prepare, revise, and
implement comprehensive Solid Waste Management and Recycling Plans. The 2014 Recycling
Enhancement Act Tax Entitlement for Gloucester County is $233,700.00

DEPARTMENT OF PUBLIC SAFETY, FREEHOLDER CHILA
VETERANS AFFAIRS & ELECTIONS FREEHOLDER SIMMONS
DEPARTMENT OF ECONOMIC DEVELOPMENT FREEHOLDER SIMMONS
& PUBLIC WORKS FREEHOLDER CHRISTY
DEPARTMENT OF EDUCATION FREEHOLDER BARNES

FREEHOLDER TALIAFERRO

DEPARTMENT OF HEALTH & FREEHOLDER TALIAFERRO
HUMAN SERVICES FREEHOLDER BARNES
DEPARTMENT OF PARKS & FREEHOLDER DIMARCO
LAND PRESERVATION FREEHOLDER CHILA
DEPARTMENT OF BUILDINGS & FREEHOLDER CHRISTY
GOVERNMENT SERVICES FREEHOLDER DIMARCO

Old Business

New Business

Public Portion (time limit of five (5) minutes per person)

Adjournment
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WELCOME HOME
Specialist Mark Viereck

WHEREAS, the Gloucester County Board of Chosen Freeholders would like to take this time to honor
and welcome home Specialist Mark Viereck, United States Army from his deployment in Afghanistan.
A welcome home celebration is being held in his hometown of Woolwich Township, on Saturday,

December 6, 2014; and -

WHEREAS, Mark Viereck is a 2007 graduate of Kingsway Regional High School. Mark enlisted in
the United States Army in 2011 and received his Basic Training at Fort Benning, Georgia. Specialist
Viereck is assigned to 82 Airborne Division, 1* Brigade, 74 Battalion, 504™ Regiment, Delta Company
in Fort Bragg, North Carolina where he served as Paratrooper. On February 28, 2014 he was deployed to
Afghanistan; and

WHEREAS, while deployed in Afghanistan, Specialist Viereck was awarded the -Army
Commendation Medal, the Army Achievement Medal the National Defense Medal, the
Afghanistan Campaign Medal, the NATO Medal and the Combat Infanfryman Badge; and

WHERFEAS, the Board of Chosen Frecholders would like to pay tribute to Specialist Viereck and all
those servicemenrand servicewomen who heroically and gallantly serve their country; and

WHEREAS, the Board of Chosen Fréeholders would also Iike to honor the valiant families of our
servicemen and servicewomen who have had to suffer, not only the absence of their loved ones, but also
the uncertainty of their fate; and :

NOW THEREFORE, BE IT PROCLAIMED, that [, Robert M. Damminger, as Director, and on behalf
of the 2014 Gloucester County Board of Chosen Freeholders, Giuseppe (Joe) Chila, Lyman Barnes,
Daniel Christy, Frank J. DiMarco, Heather Simmons and Adam J. Taliaferro are honored fo welcome
homme Specialist Mark Viereck and ‘extend our heartfelt thanks for his personal sacrifice in the
service to our country. Let it not be forgotten that freedom is not free and it is only through the
bravery and dedication of our men and women in uniform that ensures America remains free. We
are proud of you and are humble in our praise of your efforts.

IN WITNESS WHEREOF, the Director and
seal of the County of Gloucester to be affixedfnis 6 day

/4 :
‘ 7" Robert()1. Damminge
~ Freehglder Director (A/\

“Giukeppe (Joe) Chila
Freeholder Deputy Director

Daniel %h risty i ;

lerk have caused these presents to be executed and the
erember, 2014.

Freehoider:
Yoo Y
Heather Siminons | : Adaffi J/Taliaferro
' : Frecholder

Freehpider
Attest:” Lo/ Q7 e -
ert N. DiLella, Clerk
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RESOLUTION AUTHORIZING A CLOSED SESSION TO DISCUSS THE STATUS
OF AND POSSIBLE SETTLEMENT OF WORKERS’ COMPENSATION
CLAIMS CAPTIONED BETH LINDSAY V. GLOUCESTER COUNTY,

C.P. NO. 2005-4517; 2005-4518 AND ELAINE MCGLINCHEY V. GLOUCESTER
COUNTY, C.P. NO. 4487-84413

WHEREAS, the Board of Chosen Freeholders of the County of Gloucester is subject to
the requirements of the Open Public Meetings Act, N.J.S.A. 10:4-6 et. seq.; and

WHEREAS, the Open Public Meetings Act of the State of New Jersey generally requires
that all meetings of public bodies be open to the public; and

WHEREAS, the Open Public Meetings Act further provides that a public body may
exclude the public from a portion of a meeting at which the public body discusses items
enumerated in the Open Public Meetings Act at N.J.S.A. 10:4-12b, which items are recognized
as requiring confidentiality; and

WHEREAS, it is necessary and appropriate for the Board of Chosen Freeholders of the
County of Gloucester to discuss certain matters in a meeting not open to the public consistent
with N.J.S.A. 10:4-12b.

NOW, THEREFORE BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Gloucester, pursuant to the Open Public Meetings Act of the State of New Jersey that:

1. The Board of Chosen Freeholders of the County of Gloucester shall hold a closed
meeting, from which the public shall be excluded, on December 29, 2014.

2. The general nature of the subjects to be discussed at said closed meeting shall be the
status of and possible settlement of the Workers’ Compensations claims, and the
litigation matters as entitled above.

3. The minutes of said closed meeting shall be made available for disclosure to the
public, consistent with N.J.S.A, 10:4-13, when the items which are the subject of the
closed session discussion are resolved and a reason for confidentiality no longer
exists.

ADOPTED at a regular meeting of the Board of Chosen Frecholders of the County of
Gloucester, State of New Jersey, held on December 29, 2014 at Woodbury, New Jersey.

COUNTY OF GLOUCESTER

ROBERT M. DAMMINGER, DIRECTOR
ATTEST:

ROBERT N. DILELLA, CLERK




RESOLUTION AUTHORIZING 2014 BUDGET TRANSFERS

DL

WHEREAS, the Treasurer of the County of Gloucester has recommended that there be
2014 Budget Transfers; and

WHERFEAS, said transfers are in accordance with the provisions of Title 40A of the
revised statutes of the State of New Jersey.

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Gloucester that the following transfer of funds in the 2014 Budget is hereby authorized:

TRANSFER FROM

Taxation -S&W

Information Technology — S&W

Corrections — S&W '

Health Department — S&W

Senior Services — S&W

Education & Disability Services — S&W
Animal Shelter-S&W

Maintenance of Patients in State Instifution-OE
Salary & Wage Adjustment-S&W

TRANSFER TO

Superintendent of Elections-S&W
Superintendent of Elections — OE
Legal — S&W

Adjuster — S&W _
Economic Development — S&W
Sheriff — S&W

Corrections — OE

Animal Shelter - OE
Superintendent of Schools — S&W

$ 1,000.00
15,000.00
20,000.00
39,000.00
76,400.00
15,500.00

5,000.00
200,000.00
100.000.00

—_—

$ 471,900.00

17,000.00
10,000.00
48,000.00
4,900.00
12,000.00
138,000.00
236,000.00
5,000.00
1.000.00

$ 471,900.00

ADOPTED at a régular meeting of the Board of Chosen Freeholders of the County of
Gloucester held on Monday, December 29, 2014, at Woodbury, New Jersey.

ATTEST:

COUNTY OF GLOUCESTER

ROBERT M. DAMMINGER, DIRECTOR

ROBERT N. DHLELLA, CLERK




RESOLUTION URGING STATE LEADERS TO REAUTHORIZE THE
TRANSPORTATION TRUST FUND WITH STABLE, DEPENDABLE, AND
SUFFICIENT SOURCES OF FUNDING AND TO INCREASE LOCAL AID

ALLOCATIONS UNDER THE STATE’S TRANSPORTATION CAPITAL
PROGRAM TO $400 MILLION

WHEREAS, county and municipal roads and bridges carry an estimated 53% of the
State’s overall traffic, yvet inequitably receive only 12% of funding as Local Aid allocations
under the State’s current Transportation Capital Program; and '

WHEREAS, the proportionate share of Local Aid relative to Capital Program increases
has dramatically decreased by 57% since the Transportation Trust Fund was established nearly
three decades ago; and :

WHEREAS, county governments operate and maintain virtually every bridge in the
State of New lJersey, which amounts to over 7000 bridges and an equal amount of centerline
miles of roads at a cost to local taxpayers of approximately $453 million each year; and

WHEREAS, counties must also invest an estimated $2.85 billion in long-term capital
improvements for 29% of major bridges that are classified as either structurally deficient or
functionally obsolete, and for 64% of minor bridges that are in need of repair or replacement;
and

WHEREAS, it is in the best interest of county governments and taxpayers for State
leaders to establish critical funding for vital transportation projects, and to increase Local Aid
allocations as a means to mitigate the reliance on the collection of local property taxes, promote
job growth and economic development, and ensure a safe and reliable transportation network.

NOW, THEREFORE, BE IT RESOLVED that the Gloucester County Board of
Chosen Freeholders hereby urges State leaders to reauthorize the Transportation Trust Fund with
stable, dependable, and sufficient sources of funding and to increase Local Aid allocations under
the State’s Transportation Capital Program to $400 million; and

BE IT FURTHER RESOLVED that certified copies of this Resolution are forwarded to
the Governor of the State of New Jersey, the President of the New Jersey State Senate, the
Speaker of the General Assembly, the clerks of the boards of chosen freeholders of all twenty-
one counties.

ADOPTED at a regular meeting of the Board of Chosen Freeholders of the County of
Gloucester held on Monday, December 29, 2014 at Woodbury, New Jersey.

COUNTY OF GLOUCESTER

ROBERT M. DAMMINGER, DIRECTOR
ATTEST:

ROBERT N. DILELLA, CLERK




A

RESOLUTION AUTHORIZING THE ACCEPTANCE AND RATIFICATION OF A
COLLECTIVE BARGAINING AGREEMENT WITH THE GLOUCESTER COUNTY
PROSECUTOR SUPERIOR OFFICERS PBA#122 (PROSECUTOR CAPTAIN,
LIEUTENANTS AND SERGEANTS) AND THE COUNTY OF GLOUCESTER BOARD
OF CHOSEN FREEHOLDERS/THE PROSECUTOR OF GLOUCESTER COUNTY,
FROM JANUARY 1, 2015 TO DECEMBER 31, 2019

WHEREAS, the County of Gloucester has negotiated a contract with the Gloucester
County Prosecutor Superior Officers (PBA Local #122), which contract is effective beginning
January 1, 2015 and terminates December 31, 2019; and

WHEREAS, the County of Gloucester wishes to accept the contract.

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Frecholders of the
County of Gloucester as follows:

1. That the County of Gloucester hereby accepts and ratifies the contract with the
Gloucester County Prosecutor Superior Officers (PBA Local #122), which contract is
effective January 1, 2015 and terminates December 31, 2019;

2. That the Director of the Board be and is hereby authorized to execute and the Clerk of
the Board be and is hercby authorized to attest to said agreement as well as any and
all documents required to effectuate this agreement, on behalf of the County of
Gloucester.

ADOPTED at a regular meeting of the Board of Chosen Freeholders, County of
Gloucester, held on Monday, December 29, 2014, at Woodbury, New Jersey.

COUNTY OF GLOUCESTER

ROBERT M. DAMMINGER, DIRECTOR
ATTEST:

ROBERT N. DILELLA, CLERK




AGREEMENT

BETWEEN
THE COUNTY OF GLOUCESTER BOARD OF CHOSEN
FREEHOLDERS/THE PROSECUTOR OF GLOUCESTER COUNTY

AND

THE SUPERIOR OFFICERS PRA LOCAL #122

JANUARY 1, 2015 THROUGH DECEMBER 31, 2018
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ARTICIE I
RECOGNITION

The County of Gloucester recognizes the New Jérsey State Policemen’s Benevolent
Association, Local #122, as the exclusive majority representative for the purpose of collective
negotiations regarding terms and conditions of employment of the salaried E3.nd swofn personriel,
excluding Investigators/Detectives and sll other employees of the Gloucester County
Prosecutor’s Office of the County of Gloucester. References to males shall inchude females.

ARTICLE
AGENCY sHOP

A The County agrees to deduct the fair share fee from the earnings of those
Emplovees who elect not to become members of the Association and fransmit the fee to the
majority representative.

B. The deducticn shall commence for each Employee who elects not to become a
merber of the Association during the menth following written notice from the Association of
the amowmt of the fair share assessmeni. A copy of written notice of the amount of the fair share
assessment must also be furnished to the New Jersey Public Employment Relations Commission.

(O The fair share fee for services rendered by the Association shall be in an amomt
equal to the regular membership dues, initiation fees and assessments of the Association, Jess the
cost of benefits financed through the dues and available only to members of the Association, but

in no event shall the fee exceed eighty-five (85%) of the regular menbership dues, fees and

A55e8SmEents,

I The sum representing the fair share fee shall not reflect the cosis of financial
support of political causes of candidates, except 10 the exient that it is necessary for the
Association to engage in lobbying activity designed to foster its policy goals in cellective
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negotiations and cortract administraﬁorg and to secure for the Bmployees 1t represents, advances
izi wages, hours, and other conditions of employment which ordinarily cannot be secured through
collective negotiations with the County.

E. Prior to January 1 and January 31 of cach vear, the Association shall provide
advance written notice to the New Jersey Public Employment Relations Comission, the
Coﬁnty, and to all Employees within the unit, of the fair share fae for services enumerated above.

F. The Association shall establish and maintain any procedure whereby any
Employee can challenge the assessment as computed by the Asseéi_aiion. This appeal procedure
shail in no way involve the County or require the County to take any action other than to hold
the fee in escrow pending resolution of the appeal.

G. The Associafion shall indemnify, defend, and save the County harmless against
zny and all claims, domands, suits, or other forms of Hability that shall arise out of or by reason
of action taken by the County in reliance upon salary deduction authorization cards or the fair
share assessment information as furnished by the Association to the Cauﬁty, ot in reliance upon
the official notification on the letterhead of the Association and signed by the Prasid;;nt of the
Association, advising of such changed deduction. |

H. Membership in the Association is separate, apart and distinct from the asstmption
by one of the equal obligations to the extent that he has received equal benefits. The Association
is required undér this Agreement to represent ail of the Employees in the bargaining unit fairly
and equally, without regard to Association membership. The terms of this Agreement have been
made for all Empioyees in the bargaining unit, and not only for membérs int the Association and
this Agreement has been executed by the County afier it had satisfied itself that the Association
is a proper majority representative.
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ARTICLE X
GRIEVANCE PROCEDURE

1. Befinitions

A, Grievance — an allegation by an Employes that a -speciﬁc provisicn of this

Agreement has been violated.

B. Tmpleyee — any member of this b&i‘gainin,g unit.
C. Employer — the Prosecutor of the County of Gloucester.
Z, Pﬁrpqse
A The ﬁurpése of this procedure is to secu&é,z at the 1§West possible fevel, equii‘abié-

solutions to the problems which may arise affecting the terms and conditions of

this Agreement. The parties agres that this procedure wiil be kept as informal as

may be appropriate.

B.  Nothing herein contaived shall be construed as limiting the right of any Employee
having a grievance to discuss the maiter informally with any appropriate member
of the administration; and fo have the grievance adjusted without the intervention
of P.B.A. Local #122.

- 3. Presendtation

The majority representative or ifs designee shall have the right to present his/her
grievance on his/her own, or by an attorney, or to designate a tepresentative of P.B.A. Local

#122 to appear with him/her in accordance with the following steps:

STEP T — the majority representative or its designes shall deliver a written and signed

grievance to histher Chief within ten (10) calendar days of the occurrence of the
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grievance. The Chief shall render a written decision within fen (10} days after receipt ef
the grievance.

STEP Y — In the event a satisfactory settlement has not been reached through Step I
procedures, the Employee may file a written signed grievance with the Prosecutor, or his
designee, within five (5) calendar days following the receipt of the decision at Step 1
STEP I} — In the event that the agprieved person is not satisfied with the decision of the
County Proseentor, the aggrieved person or P.B.A. Local #122, on his/her behalf, has
fifieen (15) days within which to notify the Prosecutor, in writing, of his/her intentions to
fils for binding arbifration,

A The arbitrator éha}i be selected in accordance with the rules and
reguiations of the New Jersey Public Empicyﬁlent Relations Commission.

B. The Arbitrator’s decision shall be in v?riting and shall not be issued later
than thirty (30} calendar days after ‘the close of the arbitration hearing.
The decision shall set forth the Arbitrator’s findings of fact, rcaéons, and
conclusions on the issue or issues submitted.

C. The cost for the services of the Arbitrator shall be borne equally by the
County of Gloucester and P.B.A. Local #122. ANl other expensecs
incidental o and arising out of the arbitréﬁon shall be paid by the party

. Incurring same,

D. The Arbitrator’s decision shall be final and binding on both parties,

The time limits specified in the grievance procedure shall be construed as maximurm time

limits. However, these may be extended upon mutual agreement between the parties jn writing.
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ARTICLETY
MANAGEMENT RIGHTS

Except as modified, aliered, or amended by the within Agreement and subject to law, the
Employer shall not be limited in the exercise of his statutory management fsmctions_ The
Employer hereby retaing the exclusive right to hire, direct, and assign the working foree; to pla:i,
direct, and conirol operations; fo discontinue, reorganize or combine any section with any
consequent redoction or other changes in the working force ohserving demotional rights
established by the Department of Personnel procedures; to introduce new or improved methods
of facilities regarcless of whether or not the same causes a reduction in the working force, and in
all respect to carry ouf the ordinary and customary functions of management, including the

establishment of such operational rules as it shall deem advisable.

ARTICLE Y
WAIVER CLAUSE

The parties agres that all negotiable items have been negotiated and that this Agreement

constitutes the full agreement of the pariies on those ifems.

ARTICLE VI
WORK CONTINUITY

PRB.A. Locai #1722 agrees that, for the life of this contract, there shall be no strike, stow

down, sick out, or other similar concerted action, nor shall there be any individual action, the

purpose of which is to induce the Exaployese o engage in such prohibited activities.

GAKaraPBA 122 - GLOUCESTER CTY PROSECUTOR NEG\Gloucester szné?mmmm and PBA 127 504 sonlact,wpd




ARTEICLE ViI
RATES OF PAY

‘The pay scale for the Employses covered by this Agreement shall be set forth as follows:

‘Salary Guide
For Emplovees Hived Prior to January 1, 2014

Title 2015 2016 2017 | 2018 2019

1 2%me | 2%me | 2%Ine. | Z%Imc 1% fme.

| Sergeants $113,865 | §116,142 §1i8465 | $120,834 | $125,201 j
| Lieutenants | 124785 1 8127281 - $126.826 | os130423 | 8135071

P‘Cap:ta ins

8127785

b $130,531

I $133,326

$136.173

$139,071

For Employees Hired After Japuary 1, 2014

Title 2013

2016

2817

2{}187” |

2619

| Lieutenants |

$119.792 |

2% Ine. | 2% Ine. 2% Ine. 4 2% Inc. | 1% lne
| Sergeants $169,309 $111,495 | $113,725 | s115999 | 3118319
$122,188 | $124.632 | 8127.025 | 8129667

$123872 |

$126,3 50 N

$128,877

131454 |

$134,083

| Captains -
Rates of compensation provided for in these regulations are fixed on the basis of full time
service in a full time position. If any position is established on a basis of less than full fime

service, or if the incumbent of any full time position is accepted for employment on a part time

basis only, the rate of compensation provided for the position (unless otherwise stafed above),

shail be proportionately reduced in computing the rate of compensation payable for part time

service.

All monies shall be retroactive fo January 1, 2015. A concerted effort will be made by
the County of Gloucester to award all monies owed retroaciively to be paid as soon as pos

following the signing of this agreement. Only employees who retire between January'1, 2015
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and the signing of this Agreement are eligible for the refroactive components of this Agreement.

Those who sever their employment for any other reasen are not eligible.

ARTICLE VII
WORKERS COMPENSATION

A, Under the New Jersey Worker’s Compensation Law, Employees of Gloucester
Countf injured while in the course of their employment are entitled to be paid by the County
Worker's Compensation Insurnace Carrier provided the insurance catrier has determined the
disability is j0’6~reiated. The Roard of Chosen Frecholders has by policy declared that it will

supplement the insurance check for one (1) year up to full pay.

B. Employess on Workers Compensation after the first year shall receive only the
amount of compensation due them from Workers Compensation. No additional financial

compensation shall be provided for by the County.

ARTICLE IX
CLOTHING ALLOWANCE

Members whose clothing has been damaged as a result of service and is no Ionger

serviceable, shall be compensated for the full replacement value.

ARTICLE X
SICK LEAVE

The minimum sick leave with pay shall accrue to any fuli-time employee on the basis of
one {1) working day per month during the remainder of the first calendar year of employment

after initial appointment, and fifteen {15) days as of the first working day of the year for each

subsequent calendar year thereafter.
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REIMBURSEMENT FOR UNUSED SICK LEAVE

When the Employee covered under the Agreement retires from the Gloucester County
Prosecutor’s Office with twenty-five (25) years of credited service in a New Jersey State
administered feﬁsion system, or has terminated in good standing with fifteen (15) years of
service with the Gloucester County Prosecutor’s Office, the employee shall be el;lﬁtled to sell
back 50% of his/her accumulated sick leave with a ceiling of $15,000.00. The rate of pay for
this sell back will be the employse’s houtly rate of pay at the time of retirement. A maximum of
three (3) months terminal leave may be utilized prior to the last working day. This terminal
leave provision is inapplicable to any HEmployee hired on or after May 22, 20160

| BEREAVEMENT

Employees shall be entitled to three (3) days leave per incident with pay for death in the
immediate family. The immediate family iv defined as: mother, father, hushand, .wife, child,
sister, brother, mother-in-law, father-in-law, gandfather,r granamother, foster child, grandchild,
uncles, aunts, Vnieces, nephews, in-laws, and domestic partners as defined under Now Jersey law.

Such bereavement leave shall not be deducted from annual sick leave.

ARTICLE X1
VACATIONS

EBffective January 1, 2011, all full-time employees shall be credited vacation leave based

on years of service as follows:

During the first calendar year of cmployment: One working day of vacation for each full

month of service.

The 2™ through 4" year in which a meinber’s service anniversary falls, fourteen (14)

vacation days per year.
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The_SL" through 9% year in which a member’s service anniversary falls, sixteen (16}

vacation days per year.

The 10% through 14 year in which a member’s service anniversary falls, twenty (20)

vacation days per year.

The 15% through 19 year in which & membet’s service anniversary fzils, twenty-five

{25} VacétiOﬁ days per year.

The 20" through 24" vear in which a member’s service anniversary falls, twenty-seven
(273 vacation days per yeat,

For the 25" and vears following, thirfy-two (32} vaeation days per year.

Where, in any calendar year, the vacation or any part of it is not taken by the Employee,
such vacation leave or paris (hereof shall accumulate and shall be pranted duvring the next
succeeding calendar year only.,

The Employee shall be allowed to carry over the preceding year’s camed vacation leave.

Upon the death of the Employee, any earned vacation leave, not used, shall be calculated
and paid to the estate.

The Employee retiring or otherwise separating, shall be entitled to pro-rated allowance
for the current vear i which the separation, or retirernent become effective. Any vacation Iea\;e,
which may have been carried over from the preceding calendar year will be included.

ARTHCLE X1
HOLIDAYS

There shall be a minimum of thirteen (13} holidays per year, in accordance with the

schedule to be determined by the Gloucester County Prosecutor. Additional holidays shall be

granted as legally mandated or by determination of the Employer.
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Any Association member who-is called to dufy by the Gloucester County Prosecutor on
any holiday will be compensated ai the rate of time and one-half (1%5) for ail hours worked

during that holiday.

ARTICLE XIH
PERSONAL DAYS

Every member of this bargaining unit will receive three (3) personal days. These days
must be used i the calendar year in which they arc camned. Personal days must be requested by
the E;nployée 48 hours in advance, a:ud must receive approval fiom the County Proseculor or his
desi@@e. Personal days are defined as days needed to zondﬁct persenal business which éannot
be conducted except during normal working hours, For the purpose of this contract, the
Employee shall not be required to disclose the reasons for this personal day.

ARTICLE X3V
EXPENSES

Members of this bargaining unit shall be cntitled to compensation of all reasonable
expenses incurred in the performance of his/her duties, provided receipts for items purchased are
preduced. Employee reimbursement for expenses/travel per diem will be at the rate of $50.00

ner day.
The County shall reimburse the Association member within thirty (30) calendar days

from the date of submission.

ARTICLE XV
INTENTIONALLY LEFT BLANK
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ARTICLE XV1
HOURS OF WORK

The work period for all unit members shall be considered to be seventy (70) hours during
a two (2) week period. The normal working day will commence at 8:00 a.m. and terminate at
4:00 pm. The employer reserves the right to adjust the seven (7) hours per day as the needs of

the office require under unusual conditions.

ARTICLE XVil
EDUCATIONAL ASSISTANCE

The FEmplover agrees to reimburse tuition and book costs upon satisfactory completion,
up to a maximum of $1,000 per year, per employes, for courses that are related to or may lead to
the advancement in related positions, as determined by the Gloucester County Proseccutor or his

designee.

ARTECLE XVIIX
OVERTIME COMPENSATION

The I’irsf five (5) hours worked dusing any such one {1}y week period, in eﬁ;cess-of thirty-
five (35) hours, shall be compensated for by means of straight time release (compensatory time).

That for all hours worked in exeess of forty (40) hﬁurs during any such one (1) week
period, the unit members shall receive time and one-half (1%} of his/her regular hourly rate.
Effective upon siguing of this Agreement, an Employee may carry over to the following year up
to one-lumndred ﬁnd five (105} hours of accrued compensatory time. No Employee may cairy
over to the following year more than 105 howrs. Any additional regular hours worked between

November 1 and December 31 that exceed the one-hundred and five {105) hour cap will be paid

at the Employee’s straight time rate. Any cﬁmpeﬁsatorﬁr time accrued over one-hundred and five

(105) hours shall be used within a thirty (3 0} day period, unless permission to extend the period
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is granted from the County Prosecutor or designee. Any unused compensatory time shall be paid
to the Employee at time of retirement or separation fiom employment.

For oveﬁima purposes, time worked includes vacation leave, compensatery time leave,
sick leave, bereavement leave, édmirﬁsfmﬁve leave, PRA business leave and holiday leave.

ARTICLE XIX
STANDBY COMPENSATIONPAY

If any unit Employee is required to be on weekend standby, such Employee shall be
compensated ten (10) hours compensatory/overtime.

If any unit member is required to be on weekend standby, wherein a holiday immediately
precedes or follows the weekend, the Employee shail be compensated {10) houss compensatory/
overtime hours for Saturday and Sunday, The Employee will also be given ten (10} hours
additional compensatory/overtime for the holiday.

Whether the standby compensatory time is given as straight time (hour for hour off} or at
a paid rate or timne and one-half (1 Y2, will be determined by the Employee’s total accumulated
hours dﬁring the pay period. Time worked over 35 howrs, but less than 40 hours will be
compensated for with compensatery time and hours worked in excess of 40 hours for the pay
period will be at a rate of pay ol cne and one half {1 ¥4} times the Employee’s regular hourly rate
of pay.

ARTICLE XX
OUTSIDE EMPLOYMENT

No Employee covered by this Agreement shall hold amy outside employment without

obtaining prior written approval from the Prosecuter or his expressed designee. Such approval

shall not be unreasonably withheld.
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ARTICLE XXX
AUTOMOBILE

Subject to the sale determination of the Prosecutor, automobiles may be furnished to

members of this bargaining unit in order to complefe their employment respensibilities.

However, if any such person is required to use his/her personal vehicle, at any time, for County
business, he/she will be reimbursed at the applicable IRS rate per mile, or at any mcreased rate
as may be granted by the Prosecutor. No use of a personal vehicle will be compensated without

prior approval by the Prosecutor or his designec.

ARTICLE X1
MEDICAL COVERAGE

SECTION 1: The Employer agrees to coatinue the following ﬁlSurance coverage for the
Fmployee and his or her family:

There shall be no change in the medical coverage presently maintained and paid for by
the Board of Chosen Frecholders on behaif of the Employees, except in the case of a new plan
that is equivalent or better. No changes will be made without first discussing them with P.B.A.

Local #122, SOA.

A. Medical. Medical coverage will be in accordance with any of the plans offered
by the State Health Benefits Program.

B. Vision Care. Allowances for the following iterns shall be as indicated:
examination, $30; frames, $20; single vision lenses, $30; hifocal lenses, $40; trifocal lenses, $50;
lenticular lenses, $100; contact lenses, $200.

C. Prescription. Prescription coverage will be m accordance with any of the
Employee Prescription Drug Plans offered by the State Health Benefits Program.
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B, Premium Sharing, Effective January 1, 2015, all active unit employees who
have not withdrawn from the County’s health insurance prograrz;, shall coatribute towa;ds the
cost of heslth insurnace in accordance with the provisions of P.L. 2011, Chapter 78. ’i‘hese
payments shall be made on a pre-tax basis pmt to an IRS Section 123 salary reduction
premium only plan, in accordance with the County’s regular payroll practices. This contribution
shall not be made by any active Employee who has opted out of medical and prescripion
insufanée coverage and/or receives only dental or vision coverage, uniess expressly stated by
faw. Dffective npon the signing of this Agreement, Employee conttibutions shall change in
accordance with any changes in State law, when those changes becoms effective. |

SECTION 2; The Employer agrees to provide &isaﬁiﬁty coverage fo all eligible
employees under the State Temporary Disability Benefits Law. Coverage will be financed by
the employer/employee contributions as required by Taw. |

SECTION 3: The Emf}layef shall continue to provide dental insurance in accordance
with the current indemmnity plan for Employees only. As an alternative to the indepmity plan, the
Employer shall offer coverage through a dental plan organization, the terms of which shall be
agreed upon by the Employer and I B.A., Superior Officers Asseciation Employees whe elect to
enroll in the dental plan organization may also enroll their dependents. Employeés who do not
have medical and prescription coverage pursuant to Section 1A and C above but receive dental
coverage under this Section, at a cost to the Em;aloye_r which shall be capped at $22.00 per
month, will make contributions towards the cost of coverage on a pre-tax basts pursuant to an
IRS Section 125, salary reduction premimn-oﬁy plan, in accordance with the Coimty’s regular

payroll practices. Any and all premium costs over $22.00 per month shall be the responsibility
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of the emplovee. Open enroliment periods for the dental plans shall be in November of each

year, for coverage beginning January 1.

SECTION 4 Dmployees who terminate their employment or begin unpaid leaves of
sheence after the first day of the month shail have their health benefiis continued by the
Employer for one calendar month following the month in which the leave begins. Employees on
approved leaves of absence may continue coverage thereafter af their own expense by paying the
applicable premium charges to the empl-dyer four (4) weeks in advance of the coverage month.

SECTION 5: Insurance coverage will be provided to retirees as follows:

A, The Emplqye-r shall continue medical coverage for employees, together with their

dependents, who vetite with a State Administered Pension Plan.

B. The Employer will provide for continuation of prescription benefits to all
employees, together with their dependents, who retire with at least twenty-five (25) years of
creditable service with a State administered pension system and seven {7) years of service with -

the County of Gloucester before becoming eligible for this benefit,

The County will reimburse eligible retirees for the excess costs which they will incur for

prescription co-payments under State Heal¢th Benefits Program on or after July 1, 2014, as

compared to what they would have incurred for the same prescription benefits under the

corresponding SHPB plan bad they remained active employees with the Couvafy.

Eligible retirees may submit claims for reimbursement of these excess co-payments by

submitting a claim form to the Gloucester County Human Resources Department identifying the

actual charges for each prescription and the date the prescription was filled, togetber with a

receipt or other statement from the pharmacy or the prescriptieﬁ benefits manager verifying the
charges. Each claim nmist sover at least one full calendar guarter.
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C. Effective January 1, 2015, Employees with less than 20 vears of creditable service
in one or more Staie or locally administered Tetitement systems as of June 23, 2011, and who

subsequently retire after the signing of this Contract, shall only make health contributions during

retivement in aceordance with any applicable requirements in P.L. 2011, Chapter 78. Employees
with 20 or more years of credited service as of June 28, 2011 are exerapt from this contribiuiion
obligation. |
SECTION 6 The Employer reserves the right to change insurance carriers or plans so
long as the benefits io be provided are equivalent or better than those of the exié’riﬁg plan(s).
SECTION 7: In January of each year, employees who are enrolled in the medical or
prescription plans pursuant to Section 1{A) may elect to waive either or both coverages, subject

1o the following provisions:

A, Employees will be permitted to waive Employer provided medical coverage only
upon furnishing proof of other medical coverage through a spouse’s employer or
other source. The terms of such other coverage should be equivalent or better
than the coverage offered by the Employer.

B. Waivers of coverage shall remain in effect unless the Employee elects fo re-enroll
during a subsequent open enroliment pericd or unless the Employee ioses his or
her allernative coverage, (l.e. iermination of a spouse’s employment).  An
employee who re-enrolls because of a loss of aliernative coverage shall resume
coverage under the Employer’s plan within sixty (60) days after giving notice or
as soon thereafier as is permitted under the insurance then in effect.

C. Waivers of coverage will take effect Jamuary 1, following the Employes’s

election.
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D Fraployses whe have waived coverage, but plan to apply for post-retirement
medical or prescription coverage pursuant to Section 6 must be re-enrolled in the

respective plans at open enrollment prior to retiremnent.

ARTICLE XXIX
LEAVE OF ABSENCE

SECTION 1 Disability due to pregnancy shall be considered as any other disability in
accordance with Federal Law. |

SEOTION 2. Leaves of absence without pay may be granted for & peried not to exceed
six (6) menths with written aﬁproval of the réspecﬁvé appointing authéxity. Renewal by the
appéinting authérity of such leave for another :ﬁx (6) months may also be oranted,

Tt is imderstood that childeare leave to care for an infant less than sixty (60} days of age
at commencement of such leave is provided in this section.

Sick Leave ﬂenaﬁoﬁ

Any employee who has suffered Fom a catastrophic illness or injury may receive sick
leave voluntarily donated by fellow employees, subject to the following conditions:

Al A catastrophic jlness or injury shall be understoed as a condition which requires

a period of treatment or recuperation, as a result of which the employee has been unable to work

for at lesst two (2) months or is expected to be out of work for at least two {2) months based on
medical prognosis.

B. An employee will be eligible to receive up to ninety (90} days of donated sick
leave, provide;d he or she has exhausted all accrued sick, Vaéaﬁon, and administrative leave.

C. An employee may donate up to five (5) sick days to another employee' provided

he or she retains a balance of at least forty {40) sick days. An employee may donate up to ten
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(10) days provided he or‘ she retains a balance of eighty (80) days, or up to fifieen (15} days with
a balance of one hundred twenty (120} days.
D Any donated sick days that remain unused by the recipient upon his or her return

to work will be restored to the dox_zor employees on a pro-rated basis.

E. No employes shall be subject to coercion of any kind in c-onne_ction with the
donation of sick leave. Donations will be strictly confidential.

Family Medical Leave
All applicable requirements of the State Family Leave Acﬁ (hereinafter “FLLA™) and the

Federal Family and Medical Leave Act (hereinafter “FMLA”) shall be followed with respect to

Employees who request jeave for:

(a) childbirth

)] care of a newborn child

() care of a newly adopted child

{dy  care of a pewly placed foster child

(e)  care of a parert, child or spouse with a serious health condifion

{f) serious health condition on the part of the employee.

In zccordance with the FMLA, BEmployees with at least one year of service who have
worked for the Employer at least 1,250 hours in the preceding twelve months (1,000 hours under
the FLA) are entifled to twelve weeks of qualifying leave during a twelve-month period (24~
month period under the FLA). An Employee’s twelve-week leave period shall be measured
beginning with his/her first day of FMLA leave. Paid leave time will count as time worked for
purposes of meeting the hours-of-work threshold. However, paid vacation, administraiive or

compensatory time off shall not be counted against an Employee’s twelve-week FMILA or FLA

entitlement, regardless of whether such leave is used for an otherwise gualifying reason
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Any Employee taking an uapaid leave of absence shall be permitted to continue his/her
health benefit coverage afier employer-paid coverage ends by paying the monthly premiums
prior to the coverage month. In addition, an eligible employee who takes leave qualifying under
the FLA or the FMLA shall have c:o%elfage continued by the Bxaployer during such leave,

ARTICLE XXIV
GENERAL PROVISIONS

Should any portion of this Agreement be held unlawiul and ynenforceable by amy Court

of competent jurisdiction, such decision of the Court shall apply only to the specific portion of

fhe Agreement affected by such decision.

It is agreed that the Employer and P.B.A. Local #122 may meel from time to time, upon
reasonable request of either party, to discuss matters of general interest and concern, matters that
are not necessanly a grievance as such. Such meetings may be initiated by written request of
either patty, which shall reflect the precise agenda of the meeting. A minimurn of seven (7} days
advanced notice will be given the P.B.A. Local #122 or the Employer.

Employees of this unit shall be granted the protections allowed by law for fair treaiment

in disciplinary hearings and provisions for due process.

ARTICLE XXV
EQUAL TREATMENT

The Bmployer agrees that there shall be no discrimination or favoritism for reasons of

sex, age, nationslity, race, religion, marital status, political affiliation, sexual orientation,

physical challenge, union membership, or legal union activities.
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ARTICLE XXVI
- LIAISON

A maximum of three (3) reéjresentatives of PB.A. Lecal #122 and three (3)
represcﬁtativcs for the Employer shall meet at a time of mutual convenience to both parties
during March and September to disouss éﬁﬁstan‘zive items of mutual concern, Such meeting may
be initiated by either party to this Agreement upon written notification to the other party; and
such written notification shall explicitly Hst the iterns(s) for discussion so as to allow the other
party opportunity to prepare relevant dafa so as to make such discussion productive. [t is
expressly understood that such mesting(s) are not intended fo be negotiation sessions,

Tt will be the responsibility of all three, who ever they might be at the given time, to serve
as representatives of the association with regard to the grievances or cencerns, cic., and will
serve for the duration of this contract or until replaced through resignation of a representative or

vote of the body.

ARTICLE XXVIE
SENIORITY

For purposes of layoffs and recalls, seniority shall be the determining factor, with
7 seniority defined as the Employee’s date of hire as an Investigator/Detective with the Gloucesier
Ceuntmesecﬁtor’s Office. Priar to being laid off, an Employee covered by this Agreement
shail be eligible to humpA down into any prior position held in the Gloucester County
Prosecutor’s Office, with seniﬁ;*ity then being the determining factor for any further bumping oir

layoffs, Upon written request from fhe Union, the Employer shall furnish a complete seniority

list ranked by date of hire.
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ARTICLE XXVIl
DURATION

This Agreement shall be effective as of January 1, 2015 and shall remain in full force and
effect unti! the 31 day of Decenber 2019 or until a new Agreement is signed.

Tt shall be amtomatically renewed from year to year thereaftor unless either party shall -
notify the other, iﬁ writing, one hundred and twenty (120} days prior to the anniversary date, that
it desires to modify the Agreement. In the event that such notice is given, negotiations shall
begin :no‘r iater than ninety (90} days prior to the anniversary date. This Agreement shall remain
in force and be effective during the period of nf:gotiatioﬁs and vntil notice of termination of this
Agreement is provided to the other party in the maaner set forth m the following paragraph:

In the event that either party desires to terminate this Agreement,
written notice must be given to the other party not less than thirty
(30} days prior to the desired termination date, which shall not be
before the anniversary date set forth in the preceding paragraph.

Any changes, modifications or ameridments, of any one part of this contract shall not
cause a change, modiﬁcat'ion or amendmeﬁt in any other part unless cypressly so stated and this
Agreement shall continue i full force and effect. This writing contains the entire Agreement

between the parties and shall not be changed, enlarged, diminished, or modified in any way

except as heretn granted with expressed written approval of both parties.
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AUTHORIZED SIGNATURES
Tr witpess thereof, the parties are authorized to sign below:

FOR P.B.A. LOCAL #122

DATE

DATE
FOR THE EMPLOYER

Freeholder Divector

Sean T Dalton YT

County Prosecutor

DATE o

Chad M. Bruner
Commty Administrator
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RESOLUTION AUTHORIZING A SHARED SERVICES AGREEMENT WITH THE
COUNTY OF CAMDEN TO COORDINATE TRANSPORTATION SERVICES

WHEREAS, N.J.S A. 40A:65-1 et seq. specifically authorizes local government units,
including counties, to enter into shared services agreements; and

WHEREAS, the Counties of Camden and Gloucester provide specific transportation
services to senior citizens and disabled residents with transportation funds provided under the
Senior Citizen’s and Disabled Resident Transportation Assistance Act; and

WHEREAS, in Camden County the service is operated by Sen Han Transit under the
private, non-profit agency Senior Citizen United County Services (SCUCS), and in Gloucester
County the service is operated by the Division of Transportation Services (DTS) under the
Department of Human Services; and

WHEREAS, each County operates service into the City of Phlladelphm for the purpose
of providing service in a coordinated manner into Philadelphia; and

WHEREAS, transportation representatives from the respective counties are interested in
providing service in a coordinated manner into Philadelphia; and

WHEREAS, each County participating in this agreement is qualified to provide
coordinated services, and has ample administration, operatlonal and capital resources to
participate in a coordinated effort; and

WHEREAS, the purpose of this agreement is to improve service efficiency and provide
proper access to important medical facilities in the Delaware Valley Region.

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Frecholders of the
County of Gloucester and State of New Jersey as follows:

1. The Gloucester County Board of Chosen Freeholders hereby authorizes the
execution of a Shared Services Agreement with Camden County to participate in the inter-
County Philadelphia Hospital Shuttle Coordination Agreement;

2. The parties to this agreement hereby agree that there will be no money exchanged
pertaining to this agreement.

BE IT FURTHER RESOLVED, that the Administrator of the County of Gloucester and
the Gloucester County Counsel are hereby authorized to negotiate the final terms of the
Agreement authorized by this Resolution, provided that the Agreement in final form is in
substantially the same form as approved by this Resolution.

ADOPTED at a regular meeting of the Board of Chosen Freeholders of the County of
Gloucester held on Monday, December 29, 2014 at Woodbury, New Jersey.

COUNTY OF GLOUCESTER

ROBERT M. DAMMINGER, DIRECTOR

ATTEST:

ROBERT N. DILELLA, CLERK
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SHARED SERVICES AGREEMENT BETWEEN THE COUNTY OF
CAMDEN AND THE COUNTY OF GLOUCESTER

This Uniform Shared Services Agreement (“‘Shared Services Agreement”), dated this

day of , 201 _, by and between the County of Camden, a body politic
and corporate of the State of New Jersey (hereinafter “Camden”), and the County of Gloucester,
a body pelitic and corporate of the State of New Jersey (hereinafter the “Gloucester™).

RECITALS

WHEREAS, Camden and Gloucester provide specific transportation services to senior
citizens and disabled residents with transportation funds provided under the Senior Citizen’s and
Disabled Resident Transportation Assistance Act; and

WHEREAS, in Camden the service is operated by Sen Han Transit under the private,
non-profit agency Senior Citizen United County Services (SCUCS), and in Gloucester the
service is operated by the Division of Transportation Services (DTS) under the Department of
Human Services; and

WHEREAS, Camden and Gloucester operate service into the City of Philadelphia for the
purpose of providing service in a coordinated manner into Philadelphia; and

WHEREAS, transportation representatives from the respective counties are interested in
providing service in a coordinated manner into Philadelphia; and

WHEREAS, each County participating in this agreement is qualified to provide
coordinated services, and has ample administration, operational and capital resources to
participate in a coordinated effort; and

WHEREAS, the purpose of this agreement is to improve service efficiency and provide
proper access to important medical facilities in the Delaware Valley Region.

WHEREAS, the Uniform Shared Services and Consolidation Act, N.J.S.A. 40A:65-1, et
seq. (hereinafter the “Act”), specifically authorizes local government units, including counties
and municipalities, to enter into agreements for the provision of shared services.

NOW, THEREFORE, in consideration of the mutual promises, agreements and other
considerations made by and between the parties hereto, Camden and Gloucester do hereby agree

as follows:
AGREEMENT

A. DESCRIPTION OF CERTAIN SERVICES.

The Counties participating in this service agreement hereby agree to the following
guidelines and procedures:

» Service Frequency — Monday, Tuesday, Wednesday, Thursday

Monday + Thursday Operation - Gloucester County




Tuesday + Wednesday Operation - Camden County

Counties operating the shuttle service on their assigned day are responsible for having
their vehicle at the transfer locations at required times with an ample vehicle capacity to
handle scheduled riders.

Service is provided on an advance-reservation basis. Respective Counties are responsible
for intake and proper scheduling of their residents.

Each County is allotted eight (8) passenger seats per day. If a particular County has
service requests beyond six people for a specific day, their County may contact a
participating County and request the use of their allotted seating.

Each County must complete the Ridership Form (Attachment C) and fax it to the County
operating the shuttle service the business day prior, no later than 10 a.m.

Each County must follow the timetable and instruct their drivers to follow the shuttle
schedule (Attachment B). Drivers are authorized to follow approved route schedules

only.

Service is operated fare-free with each County responsible for bridge tolls and other
expenses during their day of operation.

In the event a vehicle is running late to a transfer location, it is the responsibility of the
County operating the “late vehicle” to contact other affected Counties.

If a County does not receive a telephone call regarding a late vehicle, the County
operating the shuttle will wait 15 minutes and then leave the transfer location.

Wheelchair positions are limited on the shuttle service. Counties must indicate the
number of passengers utilizing wheelchairs when sending their transportation information
to the County operating the shuttle on a particular day.

Courteous assistance into/from the lobby of hospitals is permitted with wheelchair
passengers, blind and visually impaired residents and other passengers who, due to their
disability, require the driver to provide service beyond the normal pick-up and drop-off
delivery procedures. The need for additional passenger assistance must be indicated on
the nidership form.

Escorts are permitted to ride with passengers needing assistance, however, Counties must
list escorts on their ridership forms to have an exact count on reserved seats.

Passenger(s) must be at the location they were dropped-off for their return home unless
previous arrangements were approved by office staff’ of participating Counties, not
drivers.

Passenger(s) unable to meet the shuttle for the return time will become the responsibility
of the County in which they reside. The County operating the shuttle will notify the




County responsible for person(s) left behind by calling their office 10 minutes prior to
leaving.

> In the event of a vehicle breakdown by the shuttle operator, the contact person(s) in each
County should be notified. The County contacts will be responsible for communicating
with each other to determine the best course of action to ensure a prompt and safe return

of their residents.

B. PAYMENT.
There is no fee for these services.
C. DURATION OF AGREEMENT.,
This Shared Services Agreement shall be effective for a period of ten years.
D. LIMITATION OF DELEGATION; INDEMNIFICATION; INSURANCE.

Neither Gloucester nor Camden intends by this Shared Services Agreement to create any
agency relationship other than that which may be specifically required by the Act for the limited
purpose of providing the services described in this Shared Services Agreement.

Notwithstanding any such agency relationship which may be created by the Act, Camden
hereby specifically agrees to indemnify and hold Gloucester harmless with regard to any claim of
any kind, and with regard to cost for the same (including, without limitation, counsel fees,
experts’ costs, court costs and the like), arising out of any act or omission by Camden and/or any
of its agents or employees in connection with the performance of the services which are the
subject of this Shared Services Agreement.

Camden represents that it maintains General Liability and all other necessary and
appropriate insurances related to the work to be performed, and the use to be made of the
completed project. Simultaneously with the execution of this Shared Services Agreement,
Camden shall provide Gloucester with Certificates of Insurance for the relevant policies, and
shall provide that Gloucester is named as an additional insured on such policies. The said
insurance policies and coverage shall be acceptable to Gloucester in its sole discretion.

E. COMPLIANCE WITH LAWS AND REGULATIONS
Camden agrees that it will at its own cost and expense promptly comply with, or cause to

be complied with, all laws, rules, regulations and other governmental requirements which may be
applicable to the performance of the services described in this Shared Services Agreement.

F. MISCELLANEOUS
1. Amendment, This Shared Services Agreement may not be amended or

meodified for any reason without the express prior written consent of the
parties hereto.




Successors and Assigns. This Shared Services Agreement shall inure to
the benefit of and shall be binding upon Gloucester, Camden, and their
respective successors and assigns.

Severability. In the event that any provision of this Shared Services
Agreement shall be held to be invalid or unenforceable by any court of
competent jurisdiction, such holding shall not invalidate or render
unenforceable any other provision hereof.

Counterparts. This Shared Services Agreement may be simultaneously
executed in several counterparts, each of which shall constitute an original
document and all of which shall constitute but one and the same instrument.

Entire Agreement. This Shared Services Agreement sets forth all the
promises, covenants, agreements, conditions and undertakings between the
parties hereto with respect to the subject matter hereof, and supersedes all
prior or contemporaneous agreements and undertakings, inducements, or
conditions, express or implied, oral or written between the parties hereto.

Further Assurances and Corrective Instruments. Camden and

Gloucester shall execute, acknowledge and deliver, or cause to be

executed, acknowledged and delivered, such supplements hereto and such
further instruments, as may reasonably be required for correcting any
inadequate or incorrect description of the Project, or to correct any mnconsistent
or ambiguous term hereof.

Headings. The Article and Section headings in this Shared Services
Agreement are included herein for convenience of reference only and are not
intended to define or limit the scope of any provision of this Shared Services
Agreement.

Non-Waiver. It is understood and agreed that nothing which is contained in
this Shared Services Agreement shall be construed as a waiver on the part
of the parties, or any of them, of any right which is not explicitly waived in
this Shared Services Agreement.

Governing Law. The terms of this Shared Services Agreement shall be
governed by and construed, interpreted and enforced in accordance with the
laws of the State of New Jersey applicable to agreements made and to be
performed entirely within such State, including all matters of enforcement,
validity and performance.




G. EFFECTIVE DATE. This Shared Services Agreement shall be effective as of
, which date shall be considered the commencement date
of this Shared Services Agreement.

ATTEST: COUNTY OF GLOUCESTER

ROBERT N. DILELLA, CLERK ROBERT M. DAMMINGER, DIRECTOR

ATTEST: COUNTY OF CAMDEN




PHILADELPHIA
HOSPITAL L M | S50l
SHUTTLE o O ) Transportation
*Shuttle operates Monday through Thursday
Drop-off Return
Time ' Location Time
8:45am Sen Han Office Bldg, Audubon 1:15pm
9:15am Hahnemann Hospital 12:15pm
9:25am Pennsylvania Hosp/Rothman Inst.  12:25pm
9:30am Wills Eye Hospital 12:30pm
9:35am Jefferson Hospital 12:35pm
9:55am Children’s Hospital/ HUP 12:45pm
10:00am VA Hospital | 1:00pm

*Your scheduler will give you an approximate pick-up time
from your residence and return time to your residence™

*The Monday and Thursday shuttle operator is Gloucester County (856) 686-8350
*The Tuesday and Wednesday operator is Camden County (856) 456-3344

Transport Tips: As this service operates on a route basis, it is important for you to plan ahead. Bring
a book, a snack or your lunch. All stops are at medical centers with waiting areas, comfortable seating
and rest rooms. Some offer snack shops. Passengers are scheduled for 3 hours at each hospital [ocation.

Passengers unable to meet their return shuttle: If your are detained at your doctor’s office and will
not be able to make the departure time for your stop, you must call your county provider at the number
listed above. You may be responsible for your own return depending on availability.

Service Sponsored by the Gloucester County Board of Chosen Frecholders
Rebert M. Damminger Adam J. Taliaferro
Freeholder Director Freeholder Liaison

The County of Gloucester complies with all state and federal rules and regulations and does not discriminate on the basis of
race, religion, color, national or ethnic origin, sexual orientation, age, marital status or disability in admission to, access to,
or operations of its programs, services, or activities. In addition, Gloucester County encourages the participation of people
with disabilities in its programs and activities and offers special services to all County residents 60 years of age and older.

Inguiries regarding compliance may be directed to the Office of Education and Disability Services at 856-681-6128/New

Jersey Relay Service 711/Toll Free @ 1-800-852-7897 or the EEO office at §56-384-6903
01/14 New Jersey Relay Service—711
Schedule B
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B

RESOLUTION AUTHORIZING THE FILING OF A SPENDING PLAN FOR A

2014 RECYCLING ENHANCEMENT ACT TAX FUND ENTITLEMENT PURSUANT

TO P.L. 2007 C.311 ET SEQ., HEREINAFTER, THE ACT

WHEREAS, P.L. 2007 ¢.311 et seq. provides for the awarding of Recycling

Enhancement Act Tax Entitlements by the New Jersey Department of Environmental Protection
to designated Solid Waste Management Districts to assist them in the preparation, revision and
implementation of comprehensive Solid Waste Management and Recyeling plans; and

WHEREAS, the Gloucester County Improvement Authority desires such financial

assistance to fulfill its responsibilities under the Solid Waste Management Act and Recycling
Enhancement Act.

NOW THEREFORE, BE I'T RESOLVED by the Gloucester County Board of Chosen

Freeholders:

1.

ATTEST:

That a Spending Plan be submitted to the Solid and Hazardous Waste Management
Program for a 2014 Recycling Enhancement Act Tax Entitlement in the amount of
$233,700.00; and

That the County Recycling/HSW Coordinator of the Gloucester County Improvement
Authority is hereby authorized and directed to execute and file such spending plan
with the New Jersey Department of Environmental Protection, to provide additional
information and furnish such documents as my be required; to execute such
documents as are required; and to act as the authorized correspondent of the
Gloucester County Solid Waste Management District; and

That the Gloucester County Improvement Authority has been or will be designated by
the Gloucester County Board of Chosen Freeholders as the implementing agency to
perform the Recycling Enhancement Act Tax Entitlement; and

That Gloucester County, which is designated as a Solid Waste Management District,
agrees to the filing of a spending plan consistent with all applicable laws, rules and
regulations; and

That the Gloucester County Solid Waste Management District hereby accepts the
terms and conditions set for the Act and the guidelines promulgated under it.

ADOPTED at a meeting of the Board of Chosen Frecholders, County of Gloucester held
on Monday, December 29, 2014, at Woodbury, New Jersey.

COUNTY OF GLOUCESTER

ROBERT M. DAMMINGER, DIRECTOR

ROBERT N. DILELLA, CLERK




